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Safety & Respect First!

Three P’s

Protection Permission Potency

P. Crossman (1966) P. Crossman (1966) C. Steiner (1968)



An Overview of our 3 Hours Together
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Topics to be covered

Philosophy Janine Piccirella

Ethics Anita Holland

Role Linda O’Hern



Collective Aims

Together we will consider; Philosophy,
Ethics, and Role, and how these three
aspects influence our personal
and professional development

as Transactional Analyst's.
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Across all Fields of Transactional Analysis

*To invite further reflections of practice.

*To promote deeper awareness of self, others and the world
based on; philosophy, ethics and roles.

*To offer opportunities to enhance Autonomy; Spontaneity,
Intimacy and Awareness personally and professionally.



HILOSOPH



Philosophy Aims

o Explore the subject of Philosophy

o Link this to Transactional Analysis
(TA)

o Invite philosophical curiosit

o Continue with curiosity &
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PHILOSOPHY

What does this word r
Greek Words
*Philo =
&

*Sophia =




Philosophy is the study of
fundamental questions about:

o Existence
o Knowledge
o Values

o Reason

o Mind

o Language



Eric Berne & Philosophy

“Berne drew upon many philosophical views, both
modern and ancient...
there were three streams of philosophy that

influenced on his thought and practice.

They were:-

* Empiricism

* Phenomenology

e Existentialism”

I. Stewart (1992)



Transactional Analysis Philosophical Assumptions

Everyone Everyone
i can think for
Is OK themselves

You can
make a
decision &
change your
mind




Signing up to the culture & Belonging
as a Transactional Analyst

Permitted standards of behaviour.

E The Norms and Values.

Etiquette

_ _ The rational purpose of the

Technicality group activity.

¢ How WE express
our individual
responses. The
emotional culture.

Character

E. Berne (1963)



Developing Transactional Analysis

Adapt?
Rebel?

Challenge / Change?

Integrate?

B. Clarkson 2024



Origins of Transactional Analysis’s
Philosophical Assumptions & Frame of Reference
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Worldwide Transactional Analysis &
The Philosophical Assumptions
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Worldwide Transactional Analysis
Frame of Reference’s & Philosophy

o Existence

Mine Yours

o Knowledge
o Values

o Reason

o Mind

o Language



TA’s Philosophical Assumptions
Cultural Scripting

The Cultural Script Matrix

The Wider
Society

/—\
The Cultural &

Are the Philosophical
Assumptions Relatable

Internationally?

Shivanath and Hiremath (2003)



Transactional Analysis Philosophical
Assumptions Beyond Intrapsychic

& Interpersonal

The Cycle of Development
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Levin, 1980; Clarke & Dawson, 1996; Barrow & Newton, 2004

Eco-
“..human exp@ygat'eMi@e componentin a

wider system of connections extending

beyond those simply involving other people.

In this respect, it is systemic, although it
incorporates the impact of the other-than-human
factors and is therefore better

understood as eco-systemic”

G. Barrow (2023)



Transactional Analysis Philosophical
Assumptions & more...

Everyone
can think
for
- themselves /

Everyone
is OK




Combining the Philosophical
Assumptions with Autonomy
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Philosophical Assumptions & Autonomy
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Transactional Analyst Professional

Role & Theme
Ethics

£ ; ”/KﬁL Anita Holland CTA (P) PTSTA (P)

Romania October 2024
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Definition of Ethics (EATA).
Balancing Values, Moral Qualities and Ethics — the grey areas!

The relationship between moral development and
ethical practice

Clinical example

Group exercise



*The European Association for Transactional
Analysis (EATA) defines ethics as a
framework that guides practitioners in their
professional conduct, ensuring we work in a
way that respects the rights, dignity, and
well-being of our clients.



Balancing Values & Moral Qualities

Not to be reproduced without permission.



Moral Reasoning and Ethics Kohlberg (1958)

* 1) Preconventional
* Avoid Punishment
* What am | going to get out of this?

e2)Conventional
* Pleasing Others
* Following the Law

* 3) Post Conventional
* Exceptions
* Internal Judgements



A Clinical Example - Supervision

Not to be reproduced without permission



Pre-Conventional
Avoiding Punishment

* Lean on fixed rules/supervisor for direction.

* Success cases
* Litigation /Professional repercussions.

* Yet to develop an embedded sense of ethical code



Pre-Conventional
Self Interest

* Enthusiastic.

*Clinical hours

* Knowledge / skill development
* Pedestal



Conventional
Good interpersonal skills

*Inward eye
* Discusses ruptures / own process.
* Collaborative process / independent thinking



Conventional
Maintaining social order

*Respects ethical professional standards,
acknowledging nuances of situation and
projection.



Post Conventional
Individual rights

* Engage in a more principled and collaborative
approach, acknowledging complexity of situation.

 Ethical decision making is a now more of an intuitive
process



Post Conventional
Universal Ethics

* Respect autonomy - collaboration and empowerment
can be in best interests.

* Intuitive - knows when it is in the best interest of client to
breach confidentiality. Trusting of professional
judgement



EMPOWERMEN
TRUTHFUL
HUMILTY
INTEGRITY
COMPASSION
SAFETY

Not to be reproduced without permission.



Ethics

Not to be reproduced without permission.






Aims of Roles

* To explore and bring to the surface roles you take personally and

professionally.
e To consider Eric Berne and his invitations to us.
* Define what roles are, so we can understand more fully our purpose.

* How we might use TA models to help us understand the impact of our

roles more fully.



#

Who are your role models?
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How has TA impacted you in terms of role?



Definition of a Role

Bernd Schmid TAJ Vol 38 No 1 2008.

A role is a coherent system of
attitudes, feelings,
behaviours, perspectives on
reality, and accompanying
relationships.




Role
Competence

Role competence means
having control over the
coherent system of attitudes,
feelings, behaviour,
perspectives on reality, and the
accompanying relationships
that are bundled with the role.







Philosophy
Ethics
Equity



PERSONAL ORGANISATION

Autonomy
Awareness
Creativity

. Genuineness
Spontaneity

Realness

Imperfection



Minor Internal Boundary

Major External Boundary

Dynamics

Structures
Leadership Major Internal Boundary

Roles and Membership



GROUP QUESTIONS FOR TRANSLATION ONLY.

NO PRINTING REQUIRED.

IT WOULD BE GREAT IF SOMEONE COULD PUT THE QUESTIONS ONTO
FLIPCHART IN ROMANIAN AND GIVE TO LINDA.

1. Do you think or feel we are ignoring some unconscious bias with regard
to the human race?

2. Do we as transactional analysts need to confront and address this
issue?

3. What is the elephant in the room that we are ignoring?
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GROUP QUESTIONS FOR TRANSLATION ONLY.
NO PRINTING REQUIRED.

1. Crezi sau ai impresia ca neglijam anumite prejudecati inconstiente in
raport cu rasa umana?

2. Este important ca noi, analistii tranzactionali, sa abordam si sa
gestionam aceasta problema?

3. Care este problema grava pe care nu vrem sa o recunoastem?
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L Linda O'Hern

HANDOUT 1 - TO TAKE AWAY.

YOU CAN USE THIS TO OFFER CLIENTS SPACE AND TIME TO
REFLECT AND MAKE SENSE.

WHO WERE YOUR ROLE MODELS?

| invite you to build a picture of your upbringing in terms of people, animals and other
life forms. You might want to make a collage, doodle, write or draw a picture.

Who and what was influential in your life?

Use the following points to help you consider the picture more in terms of what you
wanted more or less of.

What was your history?

What were the major life incidents in your life?

Who were your parents?

Did you have siblings?

Who were your grandparents?

What stories have you been told about your ancestry?

Who were your friends?

Who were your family friends?

Who were your teachers?

Who and what were your parents influenced by in terms of work and interests?
Was there anyone else that was influential in terms of aunts, uncles, cousins etc?

What impact do these people still hold for you today?
Telephone Number: +44 7540145075 Email: lindaohern@gmail.com

Linda O’Hern Ltd Company No. 05587696. Director: Linda O'Hern,
Company Secretary: Camamile Associates Limited, c/o Wright Vigar Accountants
Registered Office:15 Newland, Lincoln LN1 1XG



How do they impact the roles you take now?
How was individual difference accepted and encouraged?
Was support, care and encouragement offered when you needed guidance?

How did these people and experiences impact your internal structures? Your
personal dynamics? When you were in a large group, a small group, pair or couple,
when you are alone.

Do they impact your sense of personal organisation?
What happens when you feel overwhelmed?
Or when you feel settled?

If your personal organisation system is overwhelmed how might this affect you in
professional settings? Or personal settings? Do you feel safe to work?

Anything else you might want to add, if it has kept coming into your mind as you
have answered these questions.

Telephone Number: +44 7540145075 Email: lindaohern@gmail.com

Linda O’Hern Ltd Company No. 05587696. Director: Linda O'Hern,
Company Secretary: Camamile Associates Limited, c/o Wright Vigar Accountants
Registered Office:15 Newland, Lincoln LN1 1XG
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HANDOUT 1 - DE RETINUT

POTI UTILIZA ACEASTA FISA CU SCOPUL DE A OFERI CLIENTILOR SPATIU SI
TIMP PENTRU A REFLECTA SI A INTELEGE.

CINE AU FOST MODELELE TALE DE URMAT?

Te invit sa construiesti o imagine a cresterii tale in termeni de oameni, animale si alte
forme de viata. Poate doresti sa faci un colaj, sa schitezi, sa scrii sau sa desenezi o
imagine.

Cine si ce a avut impact asupra vietii tale?

Utilizeaza urmatoarele aspecte pentru a reflecta asupra imaginii, in functie de ceea
ce ti-ai fi dorit mai mult sau mai putin.

Care a fost istoria ta?

Care au fost incidentele majore din viata ta?
Cine au fost parintii tai?

Ai avut frati sau surori?

Cine au fost bunicii tai?

Ce povesti ti-au fost spuse despre stramosii tai?
Cine au fost prietenii tai?

Cine au fost prietenii familiei tale?

Cine au fost profesorii tai?

Cine si ce i-a influentat pe parintii tai in termeni de munca si interese?

Numar de telefon: +44 7540145075 Email: lindaohern@gmail.com

Linda O’Hern Ltd Company No. 05587696. Director: Linda O'Hern,
Secretariatul companiei: Camamile Associates Limited, c/o Wright Vigar Accountants
Registered Office:15 Newland, Lincoln LN1 1XG



A fost altcineva care a avut influenta asupra ta, cum ar fi matusi, unchi, veri etc.?
Ce impact au aceste persoane asupra ta si astazi?

Cum influenteaza acestea rolurile pe care le ai acum?

in ce mod a fost sustinuta si valorificata diversitatea personala?

A fost oferit suport, ingrijire si incurajare atunci cand aveai nevoie de ghidare?

Cum au influentat acesti oameni si experiente structurile tale interne? Dinamica ta
personala? Cand esti intr-un grup mare, intr-un grup mic, in pereche sau cu o
persoana, sau cand esti singur.

iti afecteaza aceasta simtul organizérii personale?
Ce se intdmpla atunci cand te simti coplesit?
Sau cand te simti linistit?

Daca sistemul tau de organizare personala este coplesit, cum ar putea aceasta sa te
afecteze in contexte profesionale? Sau in contexte personale? Te simti in siguranta
sa lucrezi?

Orice altceva ai dori sa adaugi, daca a fost ceva ce ti-a venit in minte in timp ce
raspundeai la aceste intrebari.

Numar de telefon: +44 7540145075 Email: lindaohern@gmail.com

Linda O’Hern Ltd Company No. 05587696. Director: Linda O'Hern,
Secretariatul companiei: Camamile Associates Limited, c/o Wright Vigar Accountants
Registered Office:15 Newland, Lincoln LN1 1XG
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HANDOUT 2 - ERIC BERNE - ARE YOU READY FOR ACTION?

TAKE THE TIME TO REFLECT ON THE MESSAGES YOU HAVE TAKEN ABOUT
BEING A TRANSACTIONAL ANALYST FROM BERNE AND ANY OTHER TA
INFLUENCERS.

TAKE YOUR TIME TO REFLECT ON HOW TA AS IMPACTED YOU IN TERMS OF
ROLES

Telephone Number: +44 7540145075 Email: lindaohern@gmail.com

Linda O’Hern Ltd Company No. 05587696. Director: Linda O'Hern, Company Secretary: Camamile
Associates Limited, c/o Wright Vigar Accountants Registered Office:15 Newland, Lincoln LN1 1XG
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HANDOUT 2 - ERIC BERNE - Esti pregatit pentru actiune?

Aloca-ti timp pentru a reflecta asupra mesajelor pe care le-ai primit despre a fi
analist tranzactional, atat de la Berne, cat si de la alte persoane din domeniul

AT.

Acorda-ti timp pentru a reflecta asupra modului in care Analiza Tranzactionala
te-a influentat in ceea ce priveste rolurile.

Numar de telefon: +44 7540145075 Email: lindaohern@gmail.com

Linda O’Hern Ltd Company No. 05587696. Director: Linda O'Hern, Company Secretary: Camamile
Associates Limited, c/o Wright Vigar Accountants Registered Office:15 Newland, Lincoln LN1 1XG



A charity organization specializing in providing therapy
to childhood survivors of abuse, trauma, and attachment
issues offered a clinical placement to a student
therapist. The student, enthusiastic about working with
this vulnerable client group, was also employed in a
similar role elsewhere. After completing the required
clinical hours for their qualification, the student abruptly
terminated their placement without prior notice.

The therapist refused to provide closure sessions for
their clients—many of whom had severe attachment and
abandonment issues. One of the clients, who had
expressed suicidal ideation during their last session,
was particularly vulnerable and the therapist had failed
to attend to this concern before their departure.

e From an ethical perspective what has been
breached?

e Ethically how would you attend to this issue?



Basic Values

Dignity of human being
Self-determination
Health

Security

Mutuality

Ethical Principles

Respect

Empowerment

Protection

Responsibility

Commitment in relationship

Target Group to
Address

Client

Self as practitioner
Trainees
Colleagues

Human environment/
Community

Synthesis of the Core Ethical Code: three levels of analysis for ethical practice

EATA Ethical Code (eatanews.org)



https://eatanews.org/wp-content/uploads/2019/04/ethics-code-feb-13th-edit.pdf




O organizatie caritabila dedicata oferirii de terapie
pentru supravietuitorii abuzului din copilarie, traumelor si
problemelor de atasament a oferit un stagiu clinic unui
terapeut in formare. Entuziasmat sa lucreze cu acest
grup vulnerabil de clienti, de asemenea exercita o
activitate similara in alta parte. Dupa ce a finalizat orele
clinice necesare pentru calificarea sa, a intrerupt brusc
stagiul fara preaviz.

Terapeutul a refuzat sa ofere sesiuni de incheiere pentru
clientii sai - multi dintre acestia avand probleme severe
de atasament si abandon. Unul dintre clienti, care a
exprimat idei suicidare in timpul ultimei sesiuni, era
deosebit de vulnerabil iar terapeutul a esuat in a aborda
aceasta preocupare inainte de plecarea sa.

e Ce principii etice au fost incalcate?
e Din punct de vedere etic, cum ai aborda aceasta
problema?



Valori de baza

Demnitatea fiintei umane
Independenta
Sanatate
Securitate
Reciprocitate

Principii etice

Respect
Autonomie
Protectie
Responsabilitate
Angajament in relatie

Grup tinta

Clienti
Eu ca profesionist
Stagiari
Colegi
Mediu/Comunitate

Sinteza a Codului Etic de Baza: trei niveluri de analiza pentru practica etica

Cod etic EATA (eatanews.org)



https://eatanews.org/wp-content/uploads/2019/04/ethics-code-feb-13th-edit.pdf




Transactional Analyst Professional Role & Theme.

Ethics.

Some Definitions
Ethics, in its broadest sense, is the philosophical discipline that studies human actions,
exploring moral intent and human will.

The European Association for Transactional Analysis (EATA) defines ethics as a
framework that guides practitioners in their professional conduct, ensuring we work in a
way that respects the rights, dignity, and well-being of our clients.

Subjective ethics: Acting according to one’s own principles.
Intersubjective ethics: Considering other perspectives.

Ethics is about making choices based on both individual parameters and broader societal
norms. It includes the science of morals, rules of conduct, and the science of human
duty, which extends to areas like law and professional obligations.

Ethics involves.

Morality
e Pertaining to the distinction between right and wrong, or good an evil, in
relation to actions, volitions, or character

Philosophy
e The love, study, or pursuit of wisdom, or knowledge of things and their
causes, whether theoretical or practical
e The knowledge or study of the principles of human action or conduct.

Philosophical System
e The system which a person forms for the conduct of life

Deontology (professional ethics)
e The study or science of duty or moral obligation and commitment of
practitioners to act ethically.

At the very least we have a distinction between “VALUES” (such as human rights),
“MORAL QUALITIES” (or “personal virtues”) and “ETHICAL PRINCIPLES” (how the first
two are applied to a particular situation). This often then creates “DEONTOLOGICAL
CODES” or the Dos and Don'’ts of practice.

Deontology:

Codes of rules of “must”, “Must not”, Dos and Don’ts.

Focuses on the importance of following moral rules and duties. Deontology emphasizes
that some actions are inherently right or wrong, regardless of their consequences and
people should act according to these rules, such as do not lie, do not harm others.

The more conscious we become, the more able we are to explore and consider ethical
decisions, and the more comfortable we will become with right or wrong.

Anita Holland CTA (P) PTSTA (P) Page 1 of 4



Transactional Analyst Professional Role & Theme.

Ethics.

Working ethically is a continuous demand on all practitioners in both their professional and
private lives. Some ethical challenges are straightforward and are easily resolved. Other
challenges are more difficult to determine when seeking to act ethically, due to competing
obligations or principles.

The ethical code seeks to support the practitioner by identifying a variety of factors that
influence ethical practice and to offer a variety of ways for the practitioner to consider
various courses of action.

No ethical code can ever cover every eventuality, nor can it lessen the difficulty of making
a professional judgment in a changing and uncertain world. By accepting this code
practitioners are committing themselves to the challenge of behaving ethically even when
doing so requires courage in the face of moral dilemmas and difficult decisions.

Uka4ta.

e« Above All Do No Harm
This was a central principle for Eric Berne. It requires that in all dealings with clients the
practitioner seeks to avoid causing harm.

To maintain this principal, practitioners are required to sustain competence through
ongoing professional development, supervision and personal therapy where necessary. All
practitioners have a responsibility to confront, where appropriate, incompetence and
unprofessional behaviour in colleagues, and co-operate in any organisational action
against those who discredit the good name of transactional analysis

Uka4ta.

The Philosophy of Moral Development

Individuals develop moral reasoning over time. Kohlberg proposed a three-level
framework, each containing two stages, which describes the progression from basic, self-
centred reasoning to a more principled understanding of morality.

Level 1: Pre-conventional Morality
Stage 1: Obedience and Punishment Orientation

- Moral reasoning is based on avoiding punishment. Actions are judged as good or bad
based on the consequences for the individual.

Stage 2: Individualism and Exchange
- At this stage, individuals recognize that there is not just one right view. They consider
their own interests and understand that different people have different perspectives.

Level 2: Conventional Morality
Stage 3: Interpersonal Relationships

- Individuals strive to gain approval and maintain relationships. Morality is based on social
norms and the expectations of others.

Stage 4: Maintaining Social Order

Anita Holland CTA (P) PTSTA (P) Page 2 of 4



Transactional Analyst Professional Role & Theme.

Ethics.

- At this stage, individuals feel a duty to uphold laws and rules for the sake of maintaining
a functioning society. Moral reasoning is focused on obeying authority.

Level 3: Post-conventional Morality
Stage 5: Social Contract and Individual Rights

- Individuals recognize that laws are social contracts that should be upheld for the greater
good, but also that these laws can be challenged if they do not serve justice.
Stage 6: Universal Principles

- At this highest stage, moral reasoning is based on abstract reasoning using universal
ethical principles. Individuals act based on principles like justice, dignity, and equality.

Minding the Gap

Eusden highlights the complexities of ethical practice in clinical work. She emphasises the
need to co-construct ethics that is supportive of therapy, embrace risk and uncertainty for
deep relational processes and therapeutic transformations.

The focus is on exploring unconscious dynamics, addressing misattunements, and how
when working relationally we endeavour to stimulate working with implicit process,
primitive processes, address misattunement and navigate what can feel like dangerous
waters.

Minding the gap becomes a two- person frame whether the experience is between the
therapist with the client or the supervisor with the therapist. Minding the gap is about
attending to the impact of the therapist’s interventions, being curious about what is
emerging in the therapeutic relationship and available to exploration of the dynamic
disturbance that may unfold, moving between conscious and unconscious processes.

“It is often at the edges of the relationship that the deeper, more unconscious forms of
relating emerge. The working edge is often in the misattunements, absences and ruptures
rather than the attunements and empathic enquiries”.
Four stages for ethical decision making.
1. Creating ethical sensitivity involves becoming aware of the implications of behaviour
for others and insight into the possibility of ethical demands within interpersonal

situations.

2. Formulating a moral course of action: an interplay between the facts of the situation,
professional ethical rules, and our own ethical principles.

3. Implementing an ethical decision: the need to follow through and implement the
ethical decisions made while coping with the resistances both inside and outside,
such as politics, self-interest, protection of a colleague or fear of making a mistake.

4. Living with the ambiguities of an ethical decision: coping with doubt and uncertainty.

Anita Holland CTA (P) PTSTA (P) Page 3 of 4



Transactional Analyst Professional Role & Theme.

Ethics.

Criteria for assessing (personal) ethicality.

1. Internalized moral code — the individual will resist temptation even if he
knows he will not be detected. He is motivated to please himself rather than
others.

Sense of guilt — the individual feels bad when s/he does something wrong.

Personal standards — the person relies on his own beliefs and moral

standards rather than on an externally imposed set of standards.

4. Responsibility for actions — the person accepts responsibility for the
consequences of his behaviours.

w N
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Tema si rolul profesional al analistului tranzactional
Etica

Cateva definitii
Etica, in cel mai larg sens, este disciplina filosofica care studiaza actiunile umane,
explorand intentia morala si vointa umana.

Asociatia Europeana pentru Analiza Tranzactionala (EATA) defineste etica drept un cadru
care ghideaza practicienii in conduita lor profesionala, asigurandu-se ca lucram intr-un
mod care respecta drepturile, demnitatea si bunastarea clientilor nostri.

Etica subiectiva: Actionand conform propiriilor principii.
Etica intersubiectiva: Considerand alte perspective.

Etica se refera la luarea de decizii bazate atat pe parametrii individuali, cat si pe normele
sociale mai largi. Aceasta include stiinta valorilor morale, regulile de conduita si stiinta
indatoririlor umane, care se extinde si in domenii precum dreptul si obligatiile profesionale.

Etica presupune.

Moralitate

e Referitor la distinctia dintre corect si gresit sau intre bine si rau, in legatura
cu actiuni, vointe sau caracter.

Filosofie
e lubirea, studiul sau cautarea intelepciunii sau intelegerea lucrurilor si a
cauzelor lor, indiferent daca sunt teoretice sau practice
e Studiul sau intelegerea principiilor actiunii si conduitei umane.

Sistem filosofic
e Sistemul pe care o persoana il dezvolta pentru conduita vietii.

Deontologie (etica profesionala)
e Studiul sau stiinta datoriei sau a obligatiei morale si angajamentul
practicienilor de a actiona etic.

Cel putin avem o distinctie intre ,VALORI” (cum ar fi drepturile omului), ,CALITATI
MORALE” (sau ,virtuti personale”) si ,PRINCIPII ETICE” (modul in care primele doua sunt
aplicate intr-o situatie particulara). Aceasta creeaza adesea ,CODURI DEONTOLOGICE”
sau regulile si interdictiile practicii.

Deontologia:

Coduri de reguli de ,trebuie”, ,nu trebuie”, reguli si interdictii. Se concentreaza pe
importanta respectarii regulilor morale si a indatoririlor. Deontologia subliniaza ca unele
actiuni sunt in mod inerent corecte sau gresite, indiferent de consecintele lor, iar oamenii
ar trebui sa actioneze conform acestor reguli, cum ar fi: nu minti, nu cauza daune altora.

Anita Holland CTA (P) PTSTA (P) Pagina 1 of 4



Tema si rolul profesional al analistului tranzactional
Etica

Cu cat devenim mai constienti, cu atat suntem mai capabili sa exploram si sa consideram
deciziile etice, iar cu atat ne vom simti mai confortabil in legatura cu binele si raul.

Exercitarea profesiei in mod etic este o cerinta continua pentru toti practicienii, atat in viata
profesionala, cat si in cea personald. Unele provocari etice sunt simple si se rezolva cu
usurinta. Unele provocari sunt mai complicate de evaluat in incercarea de a actiona etic
din cauza conflictelor intre obligatii si principii.

Codul etic urmareste sa sprijine practicianul prin identificarea unei varietati de factori care
influenteaza practica etica si sa ofere diverse modalitati prin care practicianul poate
considera diferite cursuri de actiune.

Nici un cod etic nu poate acoperi toate posibilitatile si nici nu poate diminua dificultatea de
a lua o decizie profesionala intr-o lume in schimbare si plina de incertitudini. Prin
acceptarea acestui cod, practicienii se angajeaza sa faca fata provocarii de a se comporta
etic, chiar si atunci cand acest lucru necesita curaj in fata dilemelor morale si a deciziilor
dificile.

e Mai presus de toate, nu face rau.

Acesta a fost un principiu central pentru Eric Berne. Acesta impune ca, in toate
interactiunile cu clientii, practicianul sa evite sa cauzeze daune.

Pentru a mentine acest principiu, practicienii sunt obligati sa-si mentina competenta prin
dezvoltare profesionala continua, supervizare si terapie personala, acolo unde este
necesar. Toti practicienii au responsabilitatea de a confrunta, acolo unde este cazul,
incompetenta si comportamentul neprofesionist al colegilor si de a coopera in orice
actiune organizationala impotriva celor care discrediteaza buna reputatie a analizei
tranzactionale.

Uka4ta.

Filozofia Dezvoltarii Morale

Indivizii dezvolta rationamentul moral de-a lungul timpului. Kohlberg a propus un cadru in
trei niveluri, fiecare continand doua etape, care descrie progresia de la rationamentul de
baza, centrat pe sine, la o intelegere a moralitatii bazata pe principii.

Nivelul 1: Moralitate Preconventionala

Stadiul 1: Orientare prin pedeapsa si conformare

- Rationamentul moral se bazeaza pe evitarea pedepsei. Actiunile sunt judecate ca fiind
bune sau rele in functie de consecintele pentru individ.

Stadiul 2: Hedonism instrumental naiv
- In aceasta etapa, indivizii recunosc ca nu exista doar o singura opinie corecta. Ei isi
considera propriile interese si inteleg ca diferite persoane au perspective diferite.

Nivelul 2: Moralitate Conventionala
Stadiul 3: Acord si conformism interpersonal
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- Indivizii se straduiesc sa obtina aprobarea si sa mentina relatii. Moralitatea se bazeaza
pe normele sociale si asteptarile altora.

Stadiul 4: Comportament moral de mentinere a autoritatii
- In aceasta etapa, indivizii simt o datorie de a sustine legile si regulile pentru a mentine o
societate functionala. Rationamentul moral se concentreaza pe respectarea autoritatii.

Nivelul 3: Moralitate Postconventionala
Stadiul 5: Orientarea prin contract social

- Indivizii recunosc ca legile sunt contracte sociale care ar trebui respectate pentru binele
comun, dar, de asemenea, ca aceste legi pot fi contestate daca nu servesc justitiei.
Stadiul 6: Principii etice universale

- La cel mai inalt nivel, rationamentul moral se bazeaza pe rationamentul abstract,
folosind principii etice universale. Indivizii actioneaza pe baza principiilor precum justitia,
demnitatea si egalitatea.

Observarea discrepantei

Eusden evidentiaza complexitatea practicii etice in lucrul clinic. Ea subliniaza necesitatea
de a co-construi etici care sa sustina terapia, sa imbratiseze riscurile si incertitudinea
pentru procesele relationale profunde si transformarile terapeutice.

Accentul este pus pe explorarea dinamicilor inconstiente, abordarea discrepantelor si
modul in care, atunci cand lucram relational, ne straduim sa stimulam lucrul cu procesele
implicite, procesele primitive, s& abordam discrepantele si sa navigam prin ceea ce poate
parea teritoriu periculos.

Observarea discrepantelor se transforma intr-un cadru de interactiune intre doua
persoane, fie ca experienta este intre terapeut si client, fie intre supervizor si terapeut.
Observarea discrepantelor se refera la atentia acordata impactului interventiilor
terapeutului, la curiozitatea fata de ceea ce apare in relatia terapeutica si la
disponibilitatea de a explora tulburarile dinamice care pot avea loc, trecand intre procesele
constiente si inconstiente.

“Adesea, la limitele relatiei apar formele mai profunde si mai inconstiente de relationare.

Punctul de lucru este adesea gasit in discrepante, absente si rupturi, mai degraba decét in
armonizari si intrebari empatice”.

Patru etape pentru luarea deciziilor etice.

1. Crearea sensibilitatii etice implica constientizarea implicatiilor comportamentului
asupra altora si intelegerea posibilitatii unor cerinte etice in situatii interumane.

2. Formularea unui curs de actiune moral: o interactiune intre realitatile situatiei,
regulile etice profesionale si propriile noastre principii etice.
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3. Implementarea unei decizii etice: necesitatea de a urma si implementa deciziile
etice luate, in timp ce facem fata rezistentelor atét din interior, cat si din exterior,
cum ar fi politica, interesul personal, protectia unui coleg sau teama de a face o
greseala.

4. Tréind cu ambiguitétile unei decizii etice: facénd fata indoielilor si incertitudinilor.

Standarde pentru aprecierea eticii (personale)

1. Codul moral internalizat — individul va rezista tentatiei chiar daca stie ca nu
va fi descoperit. El este motivat sa se multumeasca pe sine mai degraba
decét pe alii.

Sentimentul de vinovatie — individul se simte rau cand face ceva gresit.

Standardele personale — persoana se bazeaza pe propriile credinte si

standarde morale, mai degraba decéat pe un set de standarde impus din

exterior.

4. Responsabilitatea pentru actiunile sale — persoana isi asuma
responsabilitatea pentru consecintele comportamentelor sale.

wn
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Question One:

What impact has
Transactional Analysis’s
philosophical
assumptions had on your
development?
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Question Two:

When you consider your
Frame of Reference, and
your development how
has this been
transformative?
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Question Three:

What are your developing
edges around the global
philosophical
assumptions?
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Intrebarea numarul 1:

Cum ti-au influentat
dezvoltarea ideile
filosofice ale Analizeli
Tranzactionale?



Focus Filosofic
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Valori
Ratiune
Minte
Limbaj
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Intrebarea numarul 2:

Reflectand asupra
cadrului tau de referinta si
a dezvoltarii tale, in ce fel
a fost aceasta o schimbare
semnificativa?
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Minte
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Intrebarea numarul 3:

Cum iti dezvolti
perspectivele in raport cu
iIdeile filosofice globale?



Focus Filosofic
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